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Introduction
Research studies on retirement perceive it to be an important life event that includes two 
main features. Firstly, retirement involves an end to full-time employment or a formal 
departure from paid work that can be viewed as the process that begins when individuals 
acknowledge that their role as workers will end (Petters & Asuquo 2008:11; Topa et al. 
2011:502). Secondly, income is obtained at retirement – at least in part – from retirement 
savings vehicles, such as pension funds or retirement annuities (Mohidin et al. 2013:449). In 
the South African context, there are also other income streams that may contribute to the 
retirement savings of individuals; and these include government pensions, cash savings, 
informal savings clubs, financial support from children or extended family or income from 
the continuation of working past the normal retirement age (Old Mutual Retirement Monitor 
2013:6). The Department of Social Development (2018) states that 3.5 million South Africans 
access the State Old Age Pension (SOAP) grant, and these individuals would otherwise have 
little or no income support for either themselves or their dependents. Individuals are also 
encouraged by the South African government to participate in other retirement savings 
vehicles to eliminate the possibility of having the SOAP grant as the only form of retirement 
provisions (Department of Social Development 2018).

Orientation: Individuals are encouraged to start saving for retirement as early as possible to 
ensure that sufficient retirement funding is accumulated. However, few individuals are 
financially independent at retirement.

Research purpose: To examine the influence of provisions, attitudes and intentions on the 
retirement funding adequacy of black individuals, as the majority of the South Africans are 
black individuals.

Motivation for the study: Despite the increased access to financial services and products, 
many black individuals reach retirement age destitute. This research investigated how 
provisions for retirement, attitudes towards retirement and retirement intentions influence the 
retirement funding adequacy of black South Africans.

Research approach/design and method: A quantitative approach was applied, whereby 
questionnaires were distributed to a sample of 441 black individuals in the Eastern Cape 
Province of South Africa through stratified sampling and convenience sampling.

Main findings: The results of the research revealed that retirement provisions and retirement 
attitudes exert the most influence on the retirement funding adequacy of black South Africans. 
This suggests that black South Africans should focus on amassing retirement savings and 
fostering a positive attitude towards retirement to ensure that they reach retirement age with 
adequate financial resources for retirement.

Practical/managerial implications: Financial institutions and financial planners should be 
aware that individuals’ provisions for retirement and attitudes towards retirement are 
significant contributors in ensuring that retirement funding adequacy is ascertained.

Contribution/value-add: This study made a contribution in understanding the aspects that 
influence the retirement funding adequacy in the South African context, particularly amongst 
black South Africans.

Keywords: retirement attitudes; retirement funding adequacy; retirement intentions; 
retirement provisions; retirement savings.
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Orientation
The decision of how individuals should save for retirement 
can be difficult (Lusardi 2006:3). While those individuals who 
have low-income levels are constrained in their ability to save 
for retirement, previous research has also provided examples 
of medium- to high-income earners who were not making 
provision for their retirement (Collins et al. 2009:61; Van Der 
Berg 2014). A variety of reasons for not making retirement 
provisions include a lack of planning for one’s retirement, a 
lack of awareness regarding retirement planning and/or a lack 
of interest in retirement planning (Barnes & Taylor 2006:62). 
Few South Africans are able to maintain their pre-retirement 
level of consumption after retirement, largely because of a lack 
of preservation of retirement fund assets when retirement 
fund members leave their employment (Financial Services 
Board 2010; National Treasury 2014:13; Reyers 2018:345).

The responsibility of individuals in saving for their 
retirement includes the task of assessing their retirement 
investment returns, expenses in later years and increases 
in the cost of living (Kock & Yoong 2011:856). Increases in 
life expectancies, concerns over rising healthcare costs, the 
state of social security and economic pressures on 
businesses necessitate new approaches and changes in 
attitude in order for individuals to understand why it is 
crucial for them to prepare to invest more in their own 
retirement (Hadley Leavell & Maniam 2002:36).

Van Dam, Van der Vorst and Van der Heijden (2009:281) 
argue that individuals who have more positive attitudes 
towards early retirement and who feel that they have control 
over the early retirement decision have stronger intentions to 
retire early. However, previous research has shown that 
individuals who have negative attitudes towards retirement 
fear social isolation during retirement and would prefer late 
retirement, while individuals involved in the planning 
activities for their retirement are less likely to be lured into 
late retirement (Zappalà Depolo et al. 2008:156). Concerning 
retirement, it is thus possible that some individuals believe 
that they are not fully in the position to decide whether and 
when to leave their professional careers (Van Dam et al. 
2009:272–273).

Problem statement
Instead of individuals becoming candidates for state-
provided welfare only, membership and participation in 
other retirement funds enable individuals to also benefit 
from these retirement funds. Failure to provide adequately 
for retirement may result in individuals living in poverty 
during the retirement years of their lives. Most South Africans 
reach retirement financially unprepared (Botha et al. 2014:951; 
Maharaj & Reddy 2015). In particular, the black population 
has insufficient retirement benefits. In addition, the black 
population is significantly less likely than the white 
population to have access to private retirement funds (Barnes 
& Taylor 2006:7; Butler & Van Zyl 2012:32; Mawhinney 
2010:2). In South Africa, black individuals constitute 80.2% of 

the population (Statistics South Africa 2014:3). Therefore, this 
study focuses on black South Africans residing in the Eastern 
Cape, as the highest levels of adult poverty are present in this 
province (Statistics South Africa 2020) and these individuals 
are more predisposed to being destitute at retirement. Thus, 
it is imperative to investigate how the retirement provisions, 
retirement attitudes and retirement intentions of black 
individuals in this area can influence their retirement funding 
adequacy.

Research purpose and objectives
The purpose of this article is to determine the factors that 
influence the retirement funding adequacy of black 
individuals in South Africa. Therefore, the primary objective 
is to identify and investigate the factors that influence black 
individuals’ retirement funding adequacy. Consequently, 
the article provides a review of the literature on the 
importance of retirement funding adequacy and the factors 
that can possibly influence the retirement funding adequacy 
of individuals in South Africa. An empirical investigation 
is conducted amongst pre-retired individuals in the 
Eastern Cape in South Africa; and the study proposes 
recommendations to financial advisors or planners, and 
individuals who have not yet retired, on the ways they can 
improve their retirement funding adequacy, based on the 
factors identified in the study.

Literature review
The nature and importance of retirement 
funding adequacy
Retirement funding adequacy refers to the wealth or 
accumulated assets required at retirement to meet the 
retirement needs sufficiently (Butler & Van Zyl 2012:32). 
Hershey, Henkens and Van Dalen (2007a:367) state that a 
subjective measure of savings adequacy is employed to 
gauge whether individuals believe that they are saving 
enough to retire comfortably. As is the case in South Africa, 
research conducted in the United States highlighted that to 
determine the retirement funding adequacy perceptions of 
individuals, information is required on the resources or the 
retirement savings that will be available at retirement 
(Bajtelsmit, Rappaport & Foster 2013:6; Yuh, Hanna & 
Montalto 1998:176). Examining individuals’ perceptions of 
savings adequacy represents an important extension of their 
retirement savings such as the individuals’ saving rates and 
retirement plan contributions (Hershey et al. 2007a:367). As 
such, the ‘Psychological foundations of financial planning for 
retirement’ proposed by Hershey et al. (2007b) and Ajzen’s 
(1991) ‘Theory of planned behaviour’ served as a backdrop 
for this research, as savings decisions are influenced by 
behavioural and psychological attributes.

Retirement funding adequacy becomes increasingly important 
as having adequate income in later life enhances individuals’ 
ability to spend during retirement as desired (Bajtelsmit et al. 
2013:2). Those who have established a conscientious pattern 
of saving during their working years will be able to ensure 
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that they have an adequate stream of retirement income 
(Hershey et al. 2007b:26). Another reason why it is important 
to examine subjective indicators of saving is because negative 
perceptions have been shown to lead to retirement anxiety 
and, ultimately, difficulties in adjusting to retirement (Lim 
2003:333; Topa & Alcover 2015:387). As a result, those who 
perceive their savings to be sufficient should be less likely to 
develop retirement anxiety and more likely to develop 
positive levels of retirement planning self-efficacy (Hershey 
et al. 2007a:367; Topa & Alcover 2015:400).

Prior research (Barnes & Taylor 2006:62; Financial Services 
Board 2012:8; Lusardi 1999:87–88) has indicated that 
individuals who do not plan for retirement have a poor 
understanding of the need for adequate retirement savings. 
In addition, these studies found that individuals who plan 
for their retirement either lack awareness of their retirement 
fund benefits or realise that their benefits are still inadequate 
in terms of providing them with the income replacement 
ratio they require at retirement.

The factors that influence the retirement 
funding adequacy of individuals
Retirement provisions
Financial resources are necessary to ensure that individuals 
can sustain themselves during retirement; therefore, it is 
imperative that individuals make provisions for retirement 
(Botha et al. 2014:952–953; Yuh et al. 1998:176). Retirement 
provisions encompass various types of financial assets that 
individuals anticipate they will receive from the government 
and employers as well as what they personally have 
accumulated for retirement (Bajtelsmit et al. 2013:26; Kock & 
Yoong 2011:871).

Modigliani (1986) proposed that individuals save during their 
working lives to keep their consumption level constant once 
they retire. However, as previously discussed, individuals do 
not save enough to achieve this aim (Botha et al. 2014:951; 
Butler & Van Zyl 2012:32). Although the South African 
retirement provisions system has shown significant 
commercial success, it has failed to provide adequate coverage 
to a significant portion of the South African population. The 
result has been that many individuals face significantly 
reduced standards of living going into retirement (Department 
of Social Development 2006:13; Maharaj & Reddy 2015).

The primary concern in the retirement savings environment 
in South Africa is insufficient wealth accumulation by the 
majority of South Africans during their working lifetime, 
which is worsened by the lack of preservation of retirement 
savings (Financial Services Board 2010; National Treasury 
2014:13). Thus, many South African individuals do not save 
their retirement provisions received from their pension or 
provident funds when changing jobs or employers. Those 
individuals who did not preserve their retirement benefits 
when changing employers used their savings to pay off 
debt, to purchase discretionary goods and/or start small 
businesses (Wilson 2011). Therefore, individuals who do not 

save or preserve their retirement provisions while changing 
employers are unlikely to have adequate retirement funding 
(Financial Services Board 2010; National Treasury 2014:13). 
Given the fact that few South Africans make use of 
retirement savings vehicles, it is evident that the retirement 
provisions of individuals can possibly influence the 
adequacy of their retirement funding. Consequently, this 
study hypothesises that:

H1: There is a relationship between retirement provisions and 
retirement funding adequacy.

Retirement attitudes
An individual’s attitude towards performing a behaviour 
refers to favourable or unfavourable evaluations of the 
perceived outcome of performing or not performing 
the behaviour (Segal, Borgia & Schoenfeld 2005:46). 
Individuals who view retirement as a continuation of 
pre-retirement lifestyle tend to experience retirement as a 
sequence to their work role (Lai 2008:9). Individuals who 
have grown accustomed to thinking of themselves as 
competent and confident employees will carry over their 
positive identity to form positive attitudes towards 
retirement (Lai 2008:9). In addition, an individual who has 
lower work commitment levels and higher expectations of 
retirement will most likely be actively looking forward to 
retirement and will seek to retire as early as possible. On 
the other hand, individuals who possess negative 
expectations of retirement but who experience high levels 
of work commitment are most likely to wish to remain in 
employment and therefore wish to work beyond normal 
retirement age (Davies & Cartwright 2011:253–254; 
Isaksson & Johansson 2008:299; Lim 2003:333).

Expectations of retirement can vary considerably as 
individuals’ reactions to a situation depend on their values 
and belief systems (Davies & Cartwright 2011:250–251; 
Dulebohn & Murray 2008:8). For some, retirement may also 
bring the adoption of new leisure activities as some people 
may expect to socialise more, travel with friends and family, 
or develop new interests and skills at retirement (Beehr et al. 
2000:210). For others, however, retirement can be a source of 
real anxiety, for example, through anxiety about how one will 
spend one’s day, anticipated decrease in social contacts, loss 
of structure and reduced financial security (Davies & 
Cartwright 2011:251). Therefore, this study hypothesises that:

H2: There is a relationship between retirement attitudes and 
retirement funding adequacy.

Retirement intentions
‘Intention’ refers to the willingness and extent of an individual’s 
efforts to perform a voluntary behaviour (Ajzen 1991:181). 
Thus, retirement intentions can be defined as the plans an 
individual makes to retire completely (Zaniboni, Sarchielli & 
Fraccaroli 2010:273). Psychological factors such as reduced 
work commitment, dissatisfaction with career attainment and 
anxieties about leaving the workplace positively relate to the 
decision to retire (Wang & Hesketh 2012:9). Therefore, an 
individual who experiences low levels of job satisfaction are 
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likely to leave the employ of their work and opt to retire earlier. 
Alternatively, an individual who experiences anxiety about 
leaving their workplace will rather delay retirement.

Individuals with higher levels of work commitment are most 
likely to retire past the retirement age when it is most 
financially attractive for them to leave the organisation 
(Davies, Van der Heijden & Flynn 2017:2–3; Taylor & Shore 
1995:77). Therefore, work commitment can influence an 
individual’s retirement intentions. For other individuals who 
have a weaker commitment to their work, their intention to 
retire early may occur sooner, as retirement offers older 
workers the opportunity to escape unsatisfying situations at 
work (Henkens & Leenders 2010:309).

Burnout is a syndrome of emotional exhaustion, cynicism, a 
sense of ineffectiveness or a lack of accomplishment 
(Maslach & Jackson 1981), resulting in reduced productivity, 
higher absenteeism and an intention to quit one’s job 
(Henkens & Leenders 2010:307). As a result, the more 
physically demanding a job may be, the higher the 
workload, the lower the challenge, the lower the growth 
opportunities and the degree of autonomy, the greater the 
likelihood of burnout occurring (Henkens & Leenders 
2010:309). Therefore, an individual who experiences 
burnout is likely to have the intention to retire earlier than 
an individual who does not experience burnout. 
Consequently, individuals who opt to retire early might 
accumulate fewer retirement savings than planned or 
desired (Kock & Yoong 2011:870). For that reason, this study 
hypothesises that:

H3: There is a relationship between retirement intentions and 
retirement funding adequacy.

Research design
Research approach
The quantitative research methodology was adopted using a 
mixed sampling approach consisting of proportionate 
stratified sampling and convenience sampling. The first 
stratum that was applied was to ensure that the respondents 
are ‘black individuals of African descent’. The second stratum 
required that respondents are between 18 and 65 years of age. 
Thereafter, the final stratum that was applied to the study 
related to retirement status (i.e. the respondents should not 
be retired or have ever formally retired). Once the respondents 
were eligible to be potential respondents, data were collected 
on the basis of convenience.

Research method
Research participants
A sample of 441 pre-retired black individuals in the Eastern 
Cape, South Africa, was the respondents.

Measuring instrument
A self-administered, self-developed measuring instrument in 
the form of a structured questionnaire, consisting of three 

sections, was used. Section A gathered the biographical and 
demographical data of respondents. Section B of the 
questionnaire gathered information relating to the retirement 
plans of the respondents, including their planned retirement 
age, membership in retirement funds and contributions into 
their retirement funds. Both sections A and B made use of 
nominal scales. Finally, section C of the questionnaire 
consisted of 23 randomised items regarding the aspects of 
retirement planning (Retirement provisions, Retirement attitudes 
and Retirement intentions) and retirement funding adequacy, 
based on the literature review and anecdotal evidence. This 
section made use of an ordinal five-point Likert-type scale 
ranging from ‘strongly disagree’ (1) to ‘strongly agree’ (5). 
The questionnaires were hand delivered to the individuals, 
and the completed questionnaires were hand delivered back 
to the researchers.

Research procedure and statistical analysis
The study calculated descriptive statistics to summarise the 
information about the sample (Gravetter & Forzano 
2012:396). Thereafter, exploratory factor analyses (EFAs) 
were conducted to determine the validity of the data 
collected. A rotated factor loading for a sample size of at least 
100 would need to be at least 0.30 to be considered ‘to meet 
the minimal level for interpretation of a structure’ (Hair et al. 
2014:115). To extract the factors from the EFA, principle axis 
factoring with an Oblimin (Oblique) rotation was specified 
as the extraction and rotation method. Oblique rotation is 
used when the factors are not rotated 90° from each other, 
and the factors are considered to be correlated (Yong & 
Pearce 2013:84). In addition, the Cronbach’s alpha coefficients 
were determined to test the reliability of the measuring 
instrument, and it was established that Cronbach’s 
alpha correlation coefficients > 0.6 are an acceptable limit for 
reliability in an exploratory study (Hair et al. 2014:123). 
Pearson’s product moment correlations were calculated to 
determine the correlations, and the strength thereof, between 
the variables, and the measurements are to range between 
−1.00 and +1.00 (Wiid & Diggines 2013:282). Finally, a 
multiple regression analysis was used to test whether 
Retirement provisions, Retirement attitudes and Retirement 
intentions have an influence on Retirement funding adequacy, 
as the purpose of a multiple regression analysis is to 
investigate, simultaneously, the effects of a number of 
independent variables on a single dependent variable 
(Gravetter & Forzano 2012:415; Zikmund et al. 2010:592). 
Data analysis was conducted by means of the computer 
software programmes Microsoft Excel and Statistica 13.

Ethical considerations
This article followed all ethical standards for a research 
without direct contact with human or animal subjects.

Results
Sample description
The majority of the respondents were female respondents 
(54.65%), and the respondents mainly reside in urban 
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informal areas (44.22%). Most of the respondents were aged 
between 40 and 49 years (33.11%) and indicated that their 
highest level of education was a national certificate or 
diploma (29.71%). The majority of the respondents revealed 
that they were married (49.21%) and had an employment 
tenure between 21 and 40 years (43.99%).

In terms of the retirement plans of the respondents, most of 
the respondents have a documented retirement plan (64.63%), 
whereby most of the respondents plan to retire between the 
ages of 61 and 65 years (48.30%). The majority of the 
respondents indicated that they would like their retirement 
income to last between 41 and 50 years after retirement 
(28.12%). The respondents provided information pertaining 
to their membership in pension funds and/or provident 
funds. Most of the respondents belong to pension funds 
(56.70%) and make voluntary contributions to a retirement 
annuity fund (47.17%).

Validity and reliability results
Bartlett’s test of sphericity was significant (p < 0.001) for both 
the independent and dependent variables. In addition, a 
Kaiser-Meyer-Olkin (KMO) value of 0.823 and 0.845 was 
returned for the independent and dependent variables, 
respectively, which indicated that the data were factor 
analysable. Table 1 provides the validity and reliability results 
for respective statements used in the measuring instrument.

The results of the EFA indicated that all four items developed 
to measure Retirement provisions loaded together on one 

factor. Factor loadings of between 0.76 and 0.62 were 
reported for this factor, and thus, evidence of validity for 
this factor is provided. Retirement provisions returned a 
Cronbach’s alpha of 0.8, showing that the scale used to 
measure this factor is reliable.

The factor structure of the EFA revealed that four of the five 
items developed to measure Retirement attitudes loaded together 
on one factor. The remaining item that was intended to measure 
Retirement attitudes did not load on any factor and was 
consequently eliminated from further analyses. Factor loadings 
between 0.72 and 0.38 were returned for Retirement attitudes, 
which confirms the validity for this factor. A Cronbach’s alpha 
of 0.66 was returned for the factor Retirement attitudes providing 
evidence of a reliable measuring scale for this factor.

Based on the results of the EFA, four of the five items 
developed to measure Retirement intentions loaded together 
on one factor. Only one item that was intended to measure 
Retirement intentions did not load on any factor and was 
subsequently excluded from further analyses. Factor 
loadings between 0.89 and 0.74 were reported for this factor, 
and therefore, evidence of validity is present for this factor. 
The Cronbach’s alpha for Retirement intentions is 0.90. 
Therefore, the scale measuring the factor Retirement intentions 
is regarded to be reliable.

All nine of the items intended to measure Retirement 
funding adequacy loaded together on one factor, as expected. 
Factor loadings between 0.75 and 0.39 are reported, and 
therefore, sufficient evidence of validity for the factor is 

TABLE 1: Validity and reliability of retirement provisions, retirement attitudes, retirement intentions and retirement funding adequacy.
Variable Item Statements Factor loading Cronbach’s alpha if deleted

Retirement 
provisions

RP3 I have accumulated substantial savings for retirement 0.755 0.706
RP1 Based on how I have planned to live my life during retirement, I have saved accordingly 0.692 0.772
RP4 I have made significant contributions to a retirement fund 0.677 0.730
RP2 I frequently monitor my retirement savings 0.615 0.773

Retirement 
attitudes

RA2 Retirement will allow me to do things with friends or family that I was not able to do while 
I was working

0.724 0.570

RA1 Retirement strengthens personal relationships, for example, between family members 0.623 0.552
RA5 Retirement gives people a chance to re-establish relationships with old friends and meet 

new people
0.483 0.596

RA3 Retired people can easily find things to do 0.383 0.633
Retirement 
intentions

RI2 I would love to remain employed as long as possible 0.889 0.855
RI1 I intend to work as long as possible 0.864 0.863
RI4 Remaining employed is one of my main priorities 0.819 0.875
RI3 I intend to delay retiring 0.736 0.894

Retirement 
funding 
adequacy

RFA5 I believe I will be able to pay for general expenses during retirement, for example, electricity, 
petrol and telephone bills

0.749 0.771

RFA3 I believe I will be satisfied with my overall financial situation during retirement 0.660 0.773
RFA6 I believe I will have daily meals during retirement 0.636 0.782
RFA2 I believe I will be financially independent during retirement 0.607 0.784
RFA9 I believe I will be able to maintain my living standards during retirement 0.597 0.784
RFA4 I believe I will be able to pay my mortgage or rent on time during retirement 0.567 0.785
RFA7 I believe I will not require financial support from friends or family during retirement 0.477 0.794
RFA1 I believe I will not have to sell some of my assets to financially support myself at retirement 0.432 0.799
RFA8 I believe I will not require financial support from the community during retirement 0.389 0.807

Source: Compiled from statistical results
Note: For Retirement provisions, eigenvalue:1.267; percentage of variance: 1.99; Cronbach’s alpha: 0.797. For retirement attitudes, eigenvalue: 2.885; percentage of variance: 1.30; Cronbach’s 
alpha: 0.657. For retirement intentions, eigenvalue: 3.945; percentage of variance: 2.83; Cronbach’s alpha: 0.901. For retirement funding adequacy, eigenvalue:3.638; percentage of variance: 3.01; 
Cronbach’s alpha: 0.806.
RA, retirement attitudes; RP, retirement provisions; RI, retirement intentions; RFA, retirement funding adequacy.
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provided. As depicted in Table 2, the Cronbach’s alpha for 
Retirement funding adequacy is 0.81, suggesting that the 
measuring scale used to measure this factor is reliable. 
Table 2 presents a summary of the EFA results, the 
Cronbach’s alpha coefficients and the operational definitions 
of the factors.

Descriptive statistics and correlations
Retirement provisions returned a mean score of 3.743, with 
the majority of the respondents agreeing (68.93%) that 
they make provisions for their retirement and significant 
contributions into their retirement funds. Retirement 
attitudes reported a mean score of 3.757, implying most of 
the respondents agree (71.20%) that they have positive 
attitudes towards retirement and associate retirement 
with the benefits of entering retirement. Retirement 
intentions returned a mean score of 3.451, with nearly two-
thirds of the respondents agreeing (63.72%) that they 
intend to delay retirement and instead plan to remain 
employed for as long as possible. Finally, the dependent 
variable Retirement funding adequacy returned a mean score 
of 4.074, whereby the majority of the respondents agreed 
(84.58%) that they will be financially independent at 
retirement and able to maintain their standard of living at 
retirement.

The means of the independent and dependent variables 
showed that the respondents were mainly in agreement 
with the items measuring these four variables. Thus, 
respondents make provision for retirement, have positive 
attitudes towards retirement and intend to postpone 
retirement for as long as possible. In addition, respondents 
regard themselves to be financially independent at 
retirement, while maintaining their standard of living. 
Furthermore, responses for each of the variables were 
closely knitted together, as shown by the standard 
deviations, ranging from 0.482 for Retirement funding 
adequacy to 0.717 for Retirement provisions. However, 
Retirement intentions had the largest standard deviation of 
1.096, implying that responses varied most for Retirement 
intentions.

Based on the Pearson’s product moment correlation 
coefficients, Retirement provisions presented a strong positive 
correlation Retirement funding adequacy (r = 0.555; p = 0.000). 
The variable Retirement attitudes presented moderate 
positive correlations with Retirement provisions (r = 0.347; 
p = 0.000) and Retirement funding adequacy (r = 0.468; p = 
0.000). The variable Retirement intentions reported a 
moderate positive correlation with Retirement provisions (r = 
0.311; p = 0.000) and a weak positive correlation with 
Retirement funding adequacy (r = 0.183; p = 0.000). No 
significant correlation was found between Retirement 
intentions and Retirement attitudes (r = −0.037; p = not 
significant). It is evident that the Pearson’s product moment 
correlations show significant correlations between all the 
variables, except between Retirement intentions and 
Retirement attitudes. Furthermore, the researchers concluded 
that multicollinearity did not violate any of the regression 
results in this study, as the variables were not highly 
positively correlated. Table 3 summarises the descriptive 
statistics of the variables.

Multiple regression results
The multiple regression results show that significant 
positive relationships exist between two of the independent 
variables and the dependent variable (Retirement funding 
adequacy), namely Retirement provisions (b = 0.284; p < 0.000) 
and Retirement attitudes (b = 0.263; p < 0.000). These results 
suggest that black individuals who have made provisions 
for their retirement and have a positive attitude towards 
retirement are likely to have adequate retirement funding. 
However, a positive but not significant relationship exists 
between Retirement intentions and Retirement funding 
adequacy (p = 0.112). Therefore, the retirement intentions of 
black individuals may or may not influence the retirement 
funding adequacy of black individuals. The independent 
variables explain 40.00% of the variance in Retirement 
funding adequacy. The results also reveal that Retirement 
provisions (t = 10.045) exerts a greater influence on Retirement 
funding adequacy than Retirement attitudes (t = 8.077). These 
results suggest that individuals who have made provision 
for their retirement and have positive attitudes towards 
retirement are likely to have adequate retirement funding. 
Table 4 depicts the results of the multiple regression 

TABLE 3: Descriptive statistics of the variables (N = 441).
Factors Mean Standard deviation Disagree 

(%)†
Neutral 

(%)‡
Agree 
(%)§

Independent variables

Retirement provisions 3.743 0.717 6.80 24.26 68.93
Retirement attitudes 3.757 0.593 3.40 25.40 71.20
Retirement intentions 3.451 1.096 20.86 15.42 63.72
Dependent variable

Retirement funding 
adequacy

4.074 0.482 0.45 14.97 84.58

Source: Compiled from statistical results
†, consists of 1-strongly disagree and 2-disagree responses.
‡, consists of 3-neutral or no opinion responses.
§, consists of 4-agree and 5-strongly agree responses.

TABLE 2: Operational definitions, validity and reliability results.
Operationalisation of factors Items Factor  

loadings
Cronbach’s 

alpha 

Retirement provisions refer to the 
provisions an individual has or is 
accumulating to contribute towards  
his or her retirement savings.

Developed: 4
Retained: 4

Max: 0.755
Min: 0.615

0.80

Retirement attitudes refer to the 
positive attitude of an individual 
towards the life experience of 
retirement. 

Developed: 5
Retained: 4

Max: 0.724
Min: 0.383

0.66

Retirement intentions refer to  
the decision by an individual to  
remain employed as opposed to  
retire completely. 

Developed: 5
Retained: 4

Max: 0.889
Min: 0.736

0.90

Retirement funding adequacy 
refers to the extent an individual 
believes that he or she will be able to 
maintain his or her standard of living 
during retirement.

Developed: 9
Retained: 9

Max: 0.749
Min: 0.389

0.81

Source: Compiled from statistical results
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analysis undertaken to assess the influence of the 
independent variables on the dependent variable.

Discussion
Outline of the results
The main aspects of retirement planning influencing 
retirement funding adequacy are retirement provisions and 
retirement attitudes. Therefore, these two aspects should be 
the focus areas for individuals and financial advisors or 
planners when aiming to improve black individuals’ 
retirement funding adequacy.

Practical implications and recommendations
Regarding retirement provisions, recruiting the assistance 
of a financial advisor or planner is an activity that could 
facilitate preparing for retirement. The findings of a study 
by Burke and Hung (2015:7) revealed that individuals who 
had consulted a pension specialist were more likely to 
believe that retirement planning is important and were 
more likely to be prepared to develop a retirement plan. 
Respondents in the study conducted by Burke and Hung 
(2015:7) in the United States reported that since working 
with financial advisors or planners, their financial situations 
have become better overall. Since developing financial 
plans with financial advisors or planners, this study’s 
respondents felt more in control of their finances, were 
more prepared for contingencies and were more satisfied 
with their financial situations (Burke & Hung 2015:7). 
Furthermore, making voluntary contributions into a 
retirement fund is a method that could improve one’s 
retirement provisions. Voluntary savings vehicles, such as 
retirement annuity funds, could make a significant 
difference in the retirement provisions of individuals, 
especially for self-employed individuals or individuals 
who would like to make supplementary retirement savings. 
Individuals who have sufficient disposable income or are 
self-employed should explore investing in the securities 
market. With the guidance of a professional financial 
planner, a portfolio could be created that may possibly 
provide returns that can improve one’s retirement 
provisions. Furthermore, individuals could potentially 
improve the likelihood of having adequate retirement 
funding if their retirement provisions include a portfolio 
that can generate income during retirement, such as equities 
that yield dividends. Individuals should also consider 
incorporating the SOAP fund provided by the South African 
government in their retirement planning, particularly those 
who qualify to receive the grant.

A recommendation relating to retirement attitudes is that 
financial advisors or planners should collaborate with 
counsellors to assist individuals’ preparation for the 
transition into retirement. Through this collaboration, 
individuals would be able to receive an update of whether 
their retirement plan is still on track from a financial advisor 
or planner. Individuals should also continue to set personal 
and financial goals for themselves during retirement. 
Achieving goals gives individuals a sense of purpose and 
fulfilment. This could ultimately improve one’s attitude 
towards retirement. Individuals who are compelled to retire 
by their employer could become business owners at a later 
stage in their lives. Although retirement denotes the 
departure from formal employment, not all individuals 
would like to remain inactive in the labour market. Therefore, 
starting a business could also be a venture that improves an 
individual’s attitude towards retirement.

Therefore, it is clear that the results of this study offer 
relevant, practical recommendations and suggestions to 
individuals and financial advisors or planners on 
improving retirement provisions and retirement attitudes, 
as these two aspects can lead to improved retirement 
funding adequacy.

Limitations of the study
The researchers acknowledge the study’s limitations. Firstly, 
the quantitative data presented in the study may have been 
subject to the self-reporting bias or social desirability bias of 
the respondents. Future studies may implement the 
prescriptions of Fisher and Tellis (1998:563–567) by using 
indirect questioning to reduce self-reporting bias. Secondly, 
this study focused on only three independent variables to 
determine their influence on retirement funding adequacy of 
individuals. Other relevant variables that could influence 
retirement funding adequacy, such as financial literacy, 
retirement literacy and demographic factors like household 
composition, may exist. Thus, future studies concerning 
retirement planning in South Africa should also investigate 
other factors that may have an influence on the retirement 
funding adequacy of black individuals in South Africa.

This study focused on black South Africans in the Eastern 
Cape, and as a result, the study may contain information and 
results that are relevant for this particular area only. Future 
studies could apply a qualitative approach to gain a richer 
understanding of the factors influencing retirement funding 
adequacy and endeavour to expand this study to include 
black individuals in other provinces within South Africa.

Conclusion
The primary objective of this study was to identify and 
investigate the factors that influence black individuals’ 
retirement funding adequacy. The results of the statistical 
analyses performed revealed a statistically significant 
relationship between retirement provisions and retirement 
funding adequacy. Furthermore, a statistically significant 

TABLE 4: Influence of the independent variables on retirement funding adequacy.
Independent variables Dependent variable: Retirement funding 

adequacy R2 = 0.40

Beta t Sig.(p)

Retirement provisions 0.284 10.045 0.000*
Retirement attitudes 0.263 8.077 0.000*
Retirement intentions 0.028 1.593 0.112

Source: Compiled from statistical results
*, p < 0.001.
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relationship was also present between retirement attitudes 
and retirement funding adequacy.

The results of this study make a significant contribution to 
the existing body of research on the field of retirement 
planning in South Africa. As such, many opportunities for 
future investigation into the factors influencing the retirement 
funding adequacy of black South Africans exist, in order to 
ultimately improve the financial retirement readiness of these 
individuals.
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